Return to: .
YMCA Camp Piomingo For Office Use Only
Attn: Staffing Date Rec’d:

1950 Otter Creek Park Road Ref. Letters: 1 _

Brandenburg, Kentucky 40108 Ref. Called: __1 ___
Application questions to: ,Camp Offered:
jparnard@ymcalouisville.org Plomlngo Date Offered:

Medical Form:

Staff Application

Position Applying For: (please check) Programs of Interest: (please check)
Q Q Pioneers

Q Explorers

Q Campcrafters

Q Trailblazers

Q Equestrian

Are you able to begin work by the opening day of staff training? O Yes Q No Available Starting Date:

Full Name: School or Business Address until:

Home or Permanent Address School Address

Street: Street:

City: City:

State: ip: State:

Phone: ( ) Phone: ( )

Personal E-mail: School/Business E-mail:

Social Security Number: By June 1 you will be (please check):

Driver’s License Number: Qi7 Q18 Q19 Q20 Q21

Your School or University: Major:

Circle number indicating level of education at the end of the current academic year:

High School: 10 11 12 College: 1 2 3 4 5 Grad School: 1 2 3

Your Present Occupation:

Please list extracurricular activities/honors:

Please list any formal training experiences relevant to camp position:

Please list previous camp experience:

Camp Date/Years Attended/Employed Position Held
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Please list any current certifications:
(Lifeguard, First Aid/CPR, LGI, WHI, HAS, Wilderness First Responder, Wilderness First Aid, High Ropes Certification, EMT, etc.)

Certification Certified by Expiration Date

Activity Experience

Please choose a primary activity area in which you would have the greatest interest in instructing (and feel most confident in demonstrating proficiency and
creating lesson plans). Place a “1” next to this activity. Place a “2,” “3,” or “4” beside your three next strongest activities in order of proficiency

and interest.

___ Backpacking/Trips __ Jewelry-Making _____Ropes Courses/Climbing

____ Canoeing/Kayaking ___Mountain Biking _____ Swimming - Lifeguarding, instructional
__ Caving __ Mountain Boarding lessons, and/or pool operation

__ Drama __ Newspaper Writing/Editing _____Team Sports

____Fishing _____Photography _____Tennis

__ Golf ___ Pottery

_____Horseback Riding ____Radio Station

For your primary activity choice that you placed a “1” beside, please list all experience, education, instruction, and certifications. Please attach any

related documents.

NOTE: Staff Training includes some instruction in teaching activity skills. Experience is desired but not necessary. Certifications are required for some
activity assignments.
Instruction will be given to ALL STAFF in the following areas:

Archery ¢ Arts & Crafts e Camp Crafts (Lashing, Shelter Construction, Fire Building) ¢ Climbing Tower Operations e Marksmanship ¢ Nature © Pipeline Slide

With which age group do you prefer to work with at camp? (please check) Q6-8 Q9-10 Q11-12 Q13-14 Q1516 O No preference

Are you legally eligible for employment in the United States? 4 Yes Q No (Proof will be required once employed)

Have you submitted a Camp Piomingo application form before? Q Yes Qa No If yes, when?

Have you been employed by Camp Piomingo before? Qa Yes Q No If yes, when?

How did you find out about Camp Piomingo?

Have you talked with Camp Piomingo staff before? If yes, when?

Do you have tattoos or body piercings? Are you willing to conceal them?  Q Yes
Do you have experience leading groups?

Comment:
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What contributions can you make to the camping program at Camp Piomingo?

What experience do you have working with children?

Why do you want to work at Camp Piomingo considering the pay, hard work and long hours?

Realizing that at camp a staff member is responsible for the welfare of all campers, please make a statement relative to what you think your

responsibility to the campers would be:

Please list several character traits that accurately describe who you are and the way you related to people:

To date what personal accomplishments are you most proud of? Why?

What three qualities would you look for if you were hiring camp staff?

What are your feelings about the below statement?
At times this job may be frustrating, exhausting, stressful and uncomfortable. You learn just how much you are capable of through challenging yourself and
building incredible relationships. Camp Piomingo staff positions are available only to those who enjoy working with children, are willing to place the welfare

of campers ahead of personal interests and will see the job through to the end.

Please ensure all questions have been answered.

Important Notice: Piomingo requires that you send in with your application, photocopies of your identification. There are several options we will accept:

Option 1 - Driver’s License and Social Security Card
Option 2 - Passport
Option 3 - School ID and Birth Certificate
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Employment References
Please list in chronological order from most recent to first job:

Firm’s Name, Phone Number Dates of Employment

Job Title/Position

Supervisor's Name Reason for Leaving

Have you been terminated from or quit a recent job? Q Yes O No If yes, please explain the circumstances involved.

Have you ever been convicted of a crime? Q1 Yes O No If yes, please explain in full.

PLEASE READ CAREFULLY BEFORE SIGNING

| hereby certify that the information provided on this application is accurate to the
best of my knowledge and subject to verification by the YMCA. | authorize the
schools, persons, pervious employers, agencies and other organizations names in the
application to provide the YMCA (its authorized employees, agents or representatives)
with any relevant information that may be required to arrive at an employment
decision and hereby release any such schools, persons, employers, agencies

and organizations from any and all liability which they night other wise incur as a
result. | understand that any misrepresentation or omission of a material fact on my
application may be justifications for refusal of employment.

In the event | am employed, | understand that all employees are subject to termination
at the discretion of the YMCA. If, in the event | chose to voluntarily terminate my
employment, | am free to do so at any time, and if | choose to give proper notice of
termination, the association may either permit me to continue my employment during
the notice period or may accept my termination immediately.

| understand in the event the YMCA employs me, my compensation, hours of
employment and all other terms and conditions of employment are subject to
modification or change by the YMCA at the YMCA's discretion.

| understand that, if employed any misrepresentation made by me completing this
application shall be considered as sufficient cause for my dismissal without advanced
notice.

| authorize the YMCA to supply my employment record, in whole or in part, and in
confidence, to any prospective employer, government agency, or other party, with a
legal and proper interest.

In the event of my employment, | will comply with all rules and regulations as set forth
in the YMCA's policy manual or other communications distributed to employees, and

PLEASE READ BEFORE COMPLETING THIS APPLICATION

understand a condition of my continued employment will be my compliance with the
YMCA's drug and alcohol testing policy.

| also understand that my employment is conditional upon my satisfactory passing a
drug test to be given by a lab selected by YMCA of Greater Louisville and until results
of reference checks, driving records (when applicable) and other documents required
by law are completed, and until information given by me has been verified.

| understand that a criminal background check will be done on me for the past 5 years.

| understand that the completion of the form does not guarantee me my status as
an applicant or any consideration for employment unless | meet all stated minimum
qualifications required of the position of which | am asking to be considered.

CONVICTIONS: A conviction does not automatically mean you will not be offered a job.
What you were convicted of, the circumstances surrounding the conviction and how
long ago the conviction occurred are important considerations in determining your
eligibility. Give all the facts, so that a fair decision can be made.

| authorize Camp Piomingo to investigate all statements contained in this
application.

| do waive my right to access the confidential information provided by persons
listed as references. Further, | have read the abhove statements and accept the
same as a condition of my employment with the YMCA.

Signature of applicant

This association does not discriminate in the recruitment, hiring and conditions of employment on the basis of race, color, religion, national origin, sex, marital status, and
disability, age or veteran status. No questions on this application are intended to secure information to be used in a discriminatory manner. Your completed application will be
reviewed carefully: but its receipt does not imply that you will be employed. Employment consideration necessitates that you meet all minimum qualifications required for the
position for which you are applying, that references check out, the passing of a drug screening and criminal background checks come back clear.
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